Micro Tech Staffing 
Safety Rules

Employee Safety Checklist:

1. You must report any accidents or injuries immediately to your supervisor and to Micro Tech! 
2. Report any observed unsafe condition to your employer/site supervisor and to Micro Tech. If any equipment you are operating is defective or not functioning properly you must notify your Supervisor immediately. Do not continue to operate the equipment until it has been properly fixed. You need not fear any retaliation for reporting any safety issues, 
3. You must wear and use all personal protective equipment provided by your work site supervisor. Appropriate clothing and footwear must be worn at all times.
4. Never operate any machine unless you have been trained on the                Lockout/Tagout policy of that machine. Never remove or bypass safety devices. Never place your hands inside a machine unless it has been properly shutdown and locked out.

5. Long hair should be tied up and not hanging loose when working around any machinery or moving equipment. Never put your hand inside a jammed or malfunctioning machine.
6. You have a right to know about any hazardous materials present in the work site. Your work site supervisor(s) should provide training on any hazardous materials you may be exposed to and point out where the Material Safety Data Sheets are located along with eye wash stations. 

7. If safety training has not been provided by the work site supervisor or you have any concerns regarding safety or hazardous materials you must report that to Micro Tech immediately so we can address the issue.
8. If you are at a Medical   provider for treatment for a work related injury you must tell them you are employed by Micro Tech not the client you are assigned to.
9. Good luck in your job and work safely. 
I acknowledge that I have received a copy of the safety guidelines from Micro Tech. I have read and I understand the guidelines and I will follow these guidelines to the best of my ability.






Printed Name:____________________






Signature:________________________






Date:____________________________

